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Congratulations to Angelo Colacci 
of Maple, Ontario, who was elected 
to the Pension Advisory Council 
(PAC) this fall to represent all active 
members of the Pension Plan. The 
election was held and ballots 
counted under the supervision of 
Internal Audit. Eligible members of 
the Plan had the opportunity to 
vote in two elections in 2015 – this 
one and another in the spring for 
the representative of management 
and exempt employees. 

The PAC is where Canada Post  
as Plan administrator and 
representatives of Plan members, 
including retirees, come together to 
discuss ways to promote, among 
Plan members, awareness and 
understanding of their pension. The 
PAC also reviews financial, actuarial 
and administrative aspects of the 
Plan. PAC members are either 
elected by Plan members or selected 
by the unions and associations or by 
Canada Post. The PAC is part of the 
governance structure of the Plan 

and reports to the Pension 
Committee of the Board of 
Directors of Canada Post. 

This year, in addition to the 
elections, there were a number of 
changes among the members who 

were selected. To learn more about 
the PAC and to view the 
biographies of members, go to 
cpcpension.com under Governance. 
To reach your elected PAC 
representative, send an email to  
pension.services@canadapost.ca.
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Care to spare 
a few clicks?   

We want to know what you think of our website. Visit cpcpension.com 
and select one of our retirement program links. The survey is featured 
on each landing page. The survey of eight questions will only take a few 
minutes to complete. Your answers are anonymous and will help us 
improve the website.

Season's greetings
Best wishes for  

the holiday season
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Changes to the terms of the Canada Post 
Corporation Registered Pension Plan
The Pension Committee of the Board of Directors of 
Canada Post approved the following amendments to the 
Plan at its last meeting on November 18, 2015. The 
Pension Benefit Standards Act, 1985, requires Canada 
Post to notify members of all applicable changes to the 
Plan within 60 days of their approval.

• As ratified during the latest collective agreement 
negotiation, employees who are represented by the 
Public Service Alliance of Canada / Union of Postal 
Communications Employees (PSAC/UPCE) and who 
become eligible to the Plan on or after June 1, 2014, 
participate in the defined contribution (DC) 
component of the Plan.

• As ratified during the latest collective agreement 
negotiation, employees who are represented by the 
Association of Postal Officials of Canada (APOC)  
and who become eligible to the Plan on or after  
March 1, 2015, participate in the DC component  
of the Plan.

• Following  an agreement with the Canadian 
Postmasters and Assistants Association (CPAA), term 
employees who are represented by the CPAA and  
who are engaged to work on a long-term replacement 
assignment greater than six months, will be eligible  
to become members of the Plan while on eligible 
assignments starting January 1, 2016.

• In the DC component, the member contribution rate  
is now set to the maximum, at 4% of pensionable 
earnings, for members who have not made a selection. 
DC members still have the option to lower their 
contribution rate if they choose.

• General housekeeping amendments related to process 
improvements and clarification of the Plan text.

For additional information about the Plan, your pension 
benefits, or the full Plan text, visit cpcpension.com.

Update on the actuarial valuation as at December 31, 2014
The Plan’s latest actuarial valuation was filed with federal regulators in June. Results were nearly the same 
as the estimates reported in the 2014 Report to Members. 

Actuarial valuation Actual 2014 2014 estimates in the  
Report to Members

Solvency deficit  
to be funded

$6.8 billion 
75.5% funded

$6.8 billion 
75.5% funded

Solvency deficit –  
Market value

$6.9 billion 
75.3% funded

$6.9 billion 
75.2% funded

Going-concern 
surplus

$500 million 
103% funded

$481 million 
102.6% funded

For more information about the Plan and actuarial valuations, see the 2014 Report to Members mailed to 
your home in June and also available at cpcpension.com.
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A message  
from your PAC:  
Personalized pension 
statement for retirees
Last July, Canada Post mailed over 33,000 personalized 
pension statements to retirees, survivors and deferred 
members of the defined benefit component of the 
Plan. Your Personalized Pension Statement was the 
result of the combined efforts of the Pension Advisory 
Council (PAC), retiree focus groups and the Pension 
Services team over the past two years. It was 
implemented well in advance of legislated 
requirements that come into effect in 2016. Since the 
statement was mailed, members have called the 
Pension Centre with questions about beneficiary 
changes, marital status, changes of address and other 
details related to their pension. We also heard from 
others to thank us for the statement.

The statement will be mailed annually. The Pension 
Services team plans to include additional information 
in the 2015 edition. We welcome your comments and 
suggestions on how to improve future statements. 
Send your feedback to pension.services@canadapost.ca 
or to the address on page 5 of this issue.

You asked?
Understanding indexation 
At the end of the year, news reports announce  
the yearly rate of inflation from Statistics Canada. 
Sometimes that number is different from the 
indexation rate applied to your Canada Post  
pension. How does the Plan determine and apply  
the annual indexation? 

It’s all in the calculation. Indexation is a way to  
adjust income and maintain purchasing power after 
inflation. For the Canada Post Pension Plan (DB 
component), yearly indexation is a calculation of the 
difference between the 12-month average of the 
monthly consumer price index (CPI) for the year just 
ended and the 12-month average of the monthly CPI 
for the previous year. The 12-month period is from 
October 1 to September 30, and the increase is applied 
to pension payments starting the following January.

The yearly rate of inflation published by Statistics 
Canada measures the difference between the CPI in 
September of one year over the CPI for the same 
month of the previous year. It doesn’t capture the 
monthly ups and downs in the CPI the way the 
calculation does under the Canada Post Pension Plan 
and under the Public Service Pension Plan.

Depending on the year, the Statistics Canada method 
produces a higher or lower rate than Canada Post’s.

As at 
September 30

Statistics 
Canada CPI rate

Canada Post 
Pension Plan 

indexation rate 
(DB component)*

2014 2.0% 1.66%

2013 1.1% 0.94%

2012 1.2% 1.95%

2011 3.2% 2.81%

2010 1.9% 1.41%

2009   -0.9% 0.57%

*The rate is adjusted if you’ve been retired for less than 12 months.

If there are other terms you would like us to explain, 
let us know or check the glossary at cpcpension.com.
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Market conditions
Equity markets were mostly down in the third quarter of 2015. The Canadian S&P/TSX composite index was down 
7.9%, while in Canadian dollar terms the U.S. S&P 500 index was up 0.5% and the international EAFE index was 
down 3.6%. The FTSE TMX Bond Universe was up 0.2% on the quarter. The Bank of Canada lowered interest 
rates from 0.75% to 0.50% during the quarter. The following table depicts the performance of the Plan’s fund 
(per cent return).

Asset class Market value (in 
millions of dollars)

2015  
Jul-Sep (%)

2015  
YTD (%)

2014  
Annual (%)

2013  
Annual (%)

2012  
Annual  (%)

2011  
Annual (%)

2010  
Annual (%) 

Fixed income  

Cash and short-term 212.6 0.2 0.7 1.1 1.0 1.0 1.0 1.0

Bonds 7,736.5 -0.6 2.1 8.3 -2.0 4.6 10.5 7.7

Equities

Canadian equities 3,750.9 -5.4 -4.4 11.6 20.3 7.3 -9.1 15.2

U.S. equities 4,010.0 -1.1 10.3 22.3 44.2 14.7 3.1 9.5

International equities 2,979.9 -4.7 7.8 3.9 24.0 17.8 -12.7 4.0
Real estate, private equity  

    and infrastructure
2,564.3   5.4 13.3 8.3 11.3 15.2 15.0 15.1

Total (DB component) 21,254.2 -2.02 3.48 10.86 16.88 10.13 0.19 10.38

Benchmark -2.65 1.83 10.99 14.00 8.51 0.78 9.85

Investment highlights

The fund’s third quarter return was -2.02% compared to our 
benchmark of -2.65%. Year-to-date the fund return is 3.48% 
compared to our benchmark of 1.83%.

As at September 30, 2015, the fund held assets of  
$21,254.2 million.

The fund had net cash outflows of $113.7 million in the 
third quarter. We reduced Canadian equity by $394.8 million, 
U.S. equity by $320.8 million and international equity by  
$210 million. We added $375 million to real return bonds, 
$200 million to nominal bonds, $121.3 million to the currency 
overlay account and $47.8 million to cash and short-term 
investments. In the alternative assets space we added  
$49.4 million to real estate, $14.4 million to private equity 
and $4 million to infrastructure during the quarter.

Asset mix

Real estate, private equity 
and infrastructure 12.1%

Bonds 36.4%

U.S. equities 18.9%

Cash and 
short-term 1.0%

International
equities 14.0%

Canadian 
equities 17.6%

Asset mix highlights
As at September 30, 2015, 62.6% of assets were invested 
in equities and alternative investments compared to the 
asset mix target of 60.0%. This was made up of 17.6% 
Canadian equities, 18.9% U.S. equities, 14% international 
equities, 7.6% real estate, 2.8% private equity and  
1.7% infrastructure.

37.4% of assets were invested in bonds and short-term 
investments, compared to an asset mix target of 40%. This 
included 8.4% in real return bonds, 28% in nominal bonds 
and 1% in cash and short-term investments. 
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Canada Post Corporation Registered Pension Plan (defined benefit component)
Investment performance results from July 1 to September 30, 2015
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Start planning your 
retirement today
No matter where you are in your career, it’s never 
too early to start planning your retirement. Take our 
e-learning course, Planning your retirement, to 
understand the basics of retirement planning:

• potential sources of retirement income
• our pension plan
• government pension programs
• financial and estate planning
• retirement lifestyle planning

• tools and resources

It’s free and available online 24/7. Visit  
cpcpension.com, select the Retirement tab, then 
Planning Your Retirement under the More column, 
or go to the Learning Zone on Intrapost and search 
“retirement” in the course catalogue.

We appreciate your feedback. Send your comments or 
suggestions for the newsletter in writing to 

pension.services@canadapost.ca or 

PENSION SERVICES 
2701 RIVERSIDE DRIVE SUITE B320 
OTTAWA ON  K1A 0B1

Defined contribution members –  
2015 personalized account  
statements coming soon

Look for your statement mailed to you in January. 
Your statement shows:

• the value of your DC account on Dec. 31, 2015
• your personal rates of return
• your investment gains and losses
• how your contributions are invested
• tracking of your retirement goals, including 

information from your Retirement Planner

Take a moment to review your profile, including 
information about your spouse or common-law 
partner and beneficiaries. Contact Sun Life 
Financial Customer Care Centre at 1-866-733-8612 
to update your information, if needed.

New this year: if you contribute to the Voluntary 
Savings Plan (VSP), this account information will 
be included with your DC account information in 
one convenient statement.
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Defined contribution members –  
Visit the Sun Life Retirement Planner

Are you on track to reach your retirement goals? 
It’s important to start planning your retirement 
now, and Sun Life Financial’s Retirement Planner 
can help. By answering a few easy questions, the 
planner lets you determine an estimate of how 
much you need to save now, to live the lifestyle 
that you want in retirement.

You will be able to track your progress on your 
semi-annual personalized account statement and 
at mysunlife.ca. Complete the Planner in 2015, 
and your results will be included on your January 
2016 statement.

Sign in to mysunlife.ca with your personal access 
ID and password. Under my financial future, select 
my financial centre and click on the banner Are 
you on track to reach your retirement goals? 

Get planning in three easy steps:

1. Set your retirement goals.
2. Follow the steps in the Retirement Planner. 

Make sure to enter your other savings accounts 
(including the VSP) to view all your savings and 
see if you are on the right track. 

3. Review your results and action plan.

Defined benefit members –  
Visit the Pension Calculator

If it’s been a while since you’ve used the  
Pension Calculator, you’ll notice a change.

In mid-June, all passwords were automatically  
reset to the member’s date of birth to support 
technology upgrades (if your date is February  
28, 1980, your password is 19800228). When  
you sign in, you will be prompted to choose  
a new password.

With this powerful tool, you can calculate your 
estimated pension benefit, based on current or 
future earnings and assigned workweeks, in  
real time. 

The tool has an option to calculate estimated 
pension benefits including future part-time hours  
or future earnings increases. It can even estimate 
the cost of purchasing elective service or a leave  
of absence without pay (LWOP). 

Visit the pension calculator at cpcpension.com > 
Defined Benefit > Calculate my pension.

Your retirement calculator
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